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Statement	
Advocates	for	Education	is	a	non‐
partisan,	not‐for‐pro it	organization	
that	works	to	promote	high	quality	
public	education	in	White ish	Bay	by:	

 Informing	residents	about	
education	issues	and	encouraging	
public	participation	in	matters	
affecting	the	schools	

 Fostering	a	social	and	political	
climate	favorable	to	public	
education	

 Advocating	for	public	policies	
that	promote	high	quality	public	
education	in	White ish	Bay	

Advocates for Education of  
Whitefish Bay 
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2015-2016 Legislative Session Updates 

The close of the 2015-2016 Winter Wisconsin State Assembly 
session brought with it a slew of legislative actions and inactions 
that impact our public education.  First, the good news:  

Assembly Bill 481 which sought to limit school districts’ abilities 
to hold property tax referendums to only regular, scheduled 
election days and not in special elections, and requiring school 
districts to wait a year to retry referendums that did not pass in a 
prior election, never came to the Assembly floor for a vote.  Public 
Hearings were held over the controversial bill which education 
leaders saw as an effort to further strip Wisconsin citizens of their 
rights to show support for their public schools that have already 
been subjected to deep-often crippling-budget cuts in December of 
2015.  Wisconsin’s 2015 Teacher of the Year, Diana Callope 
spoke at this hearing, summarizing the damage and effectively 
providing a voice to the concern; the contents of her speech can be 
found (https://www.facebook.com/Whitewateryesforeducation/
posts/1644004579150112).  The backlash and opposition to the 
bill was so great that it failed to go forward for voting.  Several in 
the State called this a victory for public schools and the concerned 
citizens and advocates who let their voices be heard. 

However, in bad news, supporters of further cuts to education, still 
found a way to move legislation forward that would continue to 
make public schools face further budgetary reductions.  Assembly 
Bill 751, which sought to further reduce public school budgets 
when district eligible students choose to attend private school 
instead, passed in the Assembly in the early morning hours of 
February 19, 2016. 

The bill was wrought with controversy early on- initially 
introduced in January 2016 as a Special Education Bill that dealt 
with vouchers and funding of special needs students who attend 
private schools rather than their district schools on a discretionary, 
application and scholarship basis. Representative Robin Vos (R) 
amended the bill to include budgetary reductions to public schools 
whose district student’s elect to attend private schools on a non-
special needs basis.  However in efforts to make this bill more 
easy to pass than AB 481 (which Rep. Vos was a vocal supporter 
of), Vos did not introduce the amendments that made this bill not 
exclusively about Special Education, until after it had already had 
its public hearing as solely a Special Education bill.   
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 What is Advocacy? 
A great first step is to belong 

to a group like AFE.  You have 
access to the latest updates on 
education issues for our state 
and our village.  Simply 
understanding more about these 
issues makes you an advocate 
at your dinner party or in the 
grocery store.  Understanding 
the issues makes you one more 
person who can speak up when 
a friend talks about our schools.   

Being a better advocate 
means actively taking what 
you’ve learned to your friends.  
It can be as simple as sharing a 
post from our Facebook page on 
your own Facebook timeline, or 
forwarding our email to friends 
who share your interest in 
preserving great schools in the 
Bay.  Maybe you belong to a 
book club that can spare 10 
minutes for an AFE board 
member to take questions about 
school funding.  Maybe you can 
make a point of talking about 
funding at pick-up, or while you 
wait for the next orchestra 
concert to start. 

You can be an Advocate.  
Take the time to call your 
legislator and tell him or her 
how important great public 
schools are to you and your 
community.  Go to one of the 
rallies being held at the capital 
or just downtown in Milwaukee.  
Sign a petition in support of 
public schools. Consider 
volunteering your time to serve 
on AFE’s board.   Just make a 
practice of saying out loud “I 
have great public schools in my 
area and they are important to 
my community.”  There is so 
much happening so quickly in 
our state.  We all need to take 
the time to speak-up before it is 
too late.  
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AFE will host a screening of:  

Most Likely to 
Succeed 

Tuesday, March 8th at 7:00 
PM 

Whitefish Bay High School 
Auditorium 

The movie, Most Likely to Succeed(MLTS) 
offers an inspiring look at what students 

and teachers are capable of — if we have the vision and courage 
to transform our schools.  

Directed by acclaimed documentarian Greg Whiteley, the film has 
been an official selection of two dozen of the world’s top film 
festivals, including Sundance, Tribeca, AFI, Cleveland, Dallas, 
Milwaukee, Sarasota, Seattle, Virginia, and Bergen. It’s been 
featured at leading conferences on education, including ASU/
GSV, SxSWedu, Harvard/GoldmanSachs, and NewSchools 
Venture Fund. Audience members call it the most compelling film 
ever done on the topic of school.  

The goal is to help schools — all schools — move forward by re-
imagining their purpose, and creating learning experiences that 
prepare kids for life in the 21st Century. The film is designed 
to bring teachers, parents, and students together and  to engage 
in thoughtful discussion about the future of their school and kids. 

The bill saw several amendments, including floor negotiations that 
ultimately reduced the amount of financial loss the districts would face for 
their eligible students whom elect to attend private schools based upon 
personal (not Special Education) choices.  The version of the bill that 
ultimately passed certainly lessened the financial blow that public schools 
will face this upcoming budget cycle, but still forces Wisconsin School 
Districts to absorb more than a 5.3 Million dollar reduction in funds.  A 
Wisconsin State Journal Article and Wisconsin School Administrator’s 
Association nicely summarize the outcome and impacts (http://
host.madison.com/wsj/news/local/govt-and-politics/assembly-passes-bill-
that-costs-districts-with-students-who-head/article_bfd36d8e-fe05-5cfa-
94f2-cf56b6ea335a.html) and (http://wsaa.org/saainfo/?p=5027). 

The bill is expected to go to the Senate for a vote (as Senate Bill 615) on 
March 15th.  There is still more than enough time to show your opposition 
to ANY further school district funding cuts by contacting your State 
Senator.  Senator Alberta Darling, who represents the majority of AFE’s 
members residing in Whitefish Bay, can be reached at: 
Sen.Darling@legis.wisconsin.gov or by phone: (608)266-5830. 

It is also worth noting that Representative Jim Ott (R), who represents the 
majority of AFE’s members who reside in the Whitefish Bay area, voted 
in support of AB 751/SB 615.   
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Did you Forget? 

 

 

 

 
RENEW TODAY ONLINE WITH 

PAYPAL 
www.advocatesforeducation.org 

or use the form below and send with 
membership fee 

Membership year is from 
September to September 

Active Member(s) (WFB 
resident or parent/guardian of WFB 
School District student) @ $20 per 
household 

Supporting Member(s) @ $20 
per household 

AFE Advocacy Award 

 $__________donation enclosed. 

(make check payable to WFB School District) 

Enclosed is an additional 
donation to support AFE. Due to 
lobbying mission of AFE, donations 
are not tax-deductible. 

 $__________donation enclosed. 

 Total enclosed: $___________ 

I am interested in Volunteering 
for AFE. Please contact me. 

Name(s)_____________________ 

____________________________ 

Address_____________________ 

City_________________________ 

State & Zip___________________ 

Phone_______________________ 

Email________________________ 

Check here to receive our 
Newsletter in the mail. 

Send this form today to: 

AFE 
PO Box 170123 

Milwaukee, WI 53217 
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The Elementary Learning Time Study Committee analyzed the 
time devoted to reading, writing, mathematics and specials. 
Their concept proposed new schedule allows instructional 
blocks of significant length, provides consistency of core 
instruction time across classrooms and buildings, uses support 
services for children in a more effective way, and provides 
dedicated time for teacher collaboration and professional 
learning.  

The proposed new configuration is based upon 30 minute 
blocks. Each grade would have the same dedicated time for 
each core instructional area to make it easier for some children 
to be “pulled out” for special instruction. Additionally, all classes 
in a grade level would be at specials at the same time providing 
teachers a solid 60 minutes of planning and collaboration time. 
Community building or short term curriculum items would fit in 
45-60 minutes of dedicated “multi-discipline” time. 

Total special times does remains nearly the same with most 
students only losing only 5 minutes. Senior Kindergarten loses 
10 minutes and 5th grade 20 minutes. Music, library, and world 
language goes from 35 minutes to 30 minutes once or twice a 
week. Physical education increases from 25 to 30 minutes 3 
times per week. Art remains the same for most students.  

These proposed changes are still a work in progress. The 
committee is pondering several options. Adding 5 minutes to the 
beginning of the day and 5 minutes to the end of the day for 
better transition timing. Changing 5th grade BOSH to BOC 
(Band, Orchestra, or Choir) to ensure all students experience 
being part of a “performance” group. Moving BOC lesson times 
to lunch and/or before/after school to align grade 5 instructional 
time to that of the other grades. Scheduling recesses or leaving 
timing to teachers. Need to evaluate if this new schedule will 
work with existing shared staff across multiple buildings. Using 
rotating days instead of a Monday through Friday schedule to 
account for off days. 

The Elementary Learning Time Study Committee does not have 
a timeline currently for completing their study and making 
recommendations. Any changes in the length of the school day 
would require action by the school board.  



Kristin Yunker is running for her second term on the Whitefish Bay School Board. She 
has been a Whitefish Bay resident for more than 18 years. During that time, she has 
been an active member of the community with an emphasis on supporting public 
education and understanding the issues at both the state and local level which influence 
our schools. In addition to numerous volunteer positions in the Whitefish Bay schools, 
she was elected to serve on the Board of Directors for Advocates for Education (AFE) for 
more than four years, including one year as president.  
Kristin and her husband, Brian, are the parents of Madeline, a senior, and Max, a 
sophomore, both at Whitefish Bay High School. The Yunker family briefly left the Bay in 
2008 for an overseas business assignment in Germany, but eagerly returned in 2010. 
They have since served as a host family for two German exchange students. The 
experience of having children in a private international school gave Kristin a renewed 

respect for the high quality of public education in our community.  
“I am so proud of the work my colleagues and I have done on the Whitefish Bay School Board over the past 
three years,” said Kristin.  “We are fortunate to live in a community where public education is highly valued, 
and where residents have a tremendous commitment to ensuring our students have the resources they need to 
be successful.  Our teachers, administrators and staff members are incredible professionals who give their all 
every day to ensure our students are able to achieve their best.” 

As a parent of four kids in the Whitefish Bay Schools and a pediatrician for many of 
the students in Whitefish Bay, Dr. Kristin Bencik-Boudreau is dedicated to 
preserving the excellence in public education. Her parents are retired public school 
teachers, and instilled in her the importance of education from an early age. As a 
product of a great public school education in suburban Detroit, she received her 
Bachelors degree in Biology from the University of Pennsylvania in Philadelphia. She 
returned to Michigan for her doctorate degree from Michigan State University, then 
completed a pediatric residency at Mott Children’s Hospital at the University of 
Michigan. She met her husband, Jason, during residency training, and moved back to 
his home state of Wisconsin upon completion. She joined Childrens Hospital of 
Wisconsin- Bayshore Pediatrics, and has been with them for over 14 years. Kristin 

and her husband chose Whitefish Bay based primarily upon its reputation for public education and its tight 
knit community. 
Kristin has served on the parent-leadership board at Richards, a drug task force through the Whitefish Bay 
schools, as a recreational soccer coach for Whitefish Bay, a booster club representative for Bavarian Soccer 
Club, and a board member of Rainbow preschool. She volunteers as much as possible at Richards and 
Whitefish Bay Middle School while working full time. She is also on the obesity task force and quality 
committee through Childrens Medical Group at Children’s Hospital Wisconsin. In addition, Kristin performs 
alumni admission interviews for the University of Pennsylvania. 
“I will have kids at Richards, the Whitefish Bay Middle School, and Whitefish Bay High School for the next six 
years. My goal as a school board member is to ensure that they, and all the children of Whitefish Bay, continue 
to receive the highest level of public education possible. In addition, I want to help maintain not only their 
academic health, but also their mental and physical health. To do so, we need to continue to support the 
teachers and administrators who facilitate this education. We also need to to ensure that funding for education 
is preserved.  Finally, as parents, we need to provide the support at home they need to succeed.” 

Meet them in person at the candidate open house: 

Monday, March 14, 2016 from 6:30 PM to 8:00 PM 

Whitefish Bay Women’s Club, 600 East Henry Clay Street 
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In Whitefish Bay there are two co-facilitators of the New Teacher Induction Program.  Susan Jones and Matthew 
Skinner have worked this year to bring onboard 34 new staff members.  AFE had a chance to ask a few questions 
about the process.   

How many new teachers started in the district in September? We hired a total of 34 new staff over the course of 
the year, with 3 new staff members coming in at the start of the second semester. 

Do you know how many were in their first full-time teaching position? 7 newly hired staff members are new to the 
profession and in their first year as educators. 

Is there a special orientation for new teachers?  What do they learn? We have a four day orientation experience at 
the beginning of the year which provides: 

 Overview of the district as a whole, including time learning about our district focus plan. 
 An overview of the district induction program involving mentors and grade level colleagues. 
 An introduction to district technology and application in the educational setting. 
 Meeting time and small group building work with the principal at each level. 

Work time with building teammate/ Resource Orientation Colleague to look at curriculum, building expectations 
and the ins and outs of each building. 

Are teachers paired with a mentor? Yes.  Each new staff member has both an Instructional Mentor and a Resource 
Orientation Colleague. 

Mentor:  A certified (9 credit certificate through Cardinal Stritch) building colleague who works 1:1 to reflect, 
review, set goals and support professional practices in the classroom 

https://drive.google.com/drive/search?q=coaching%20certificate  

ROC:  Resource Orientation Colleague - a grade level teammate who works with the new staff member in using 
the curriculum, grading practices and procedures, in general providing guidance in getting to know the ins and 
outs of building practices etc. 

Is there a plan in place for regular follow-up?  How often and with who? Mentors meet for a total of 26 hours with 
new staff who are new to the profession and 13 hours with staff that are new to the district. 

 Mentors meet weekly or twice a month for regular review and reflection continuing into March. 
 Mentors follow a protocol and use reflective tools in gathering data used for reflection and review. 
 All new staff spend a full day learning about the Analysis of Student Work in a district level workshop held in 

late September. 

ROCs spend 15 hours in 1:1 work supporting the new staff member. 

If there is an issue, or a teacher seems to need more coaching, who works with them, is there a formal process, 
and how is improvement measured? This is part of the Educator Effectiveness Process as defined by DPI:      
http://dpi.wi.gov/ee 

How often are new teachers observed by their mentor?  The RtI person?  the principal? Mentors are to interact 
with their new staff member to determine the needed number of observational protocols. 

New Teacher Induction continued on Page 6 



MEREDITH SCRIVNER  

Advocacy Award  
Once again we will be offering a $500 award to a junior or senior student at Whitefish Bay High School who has 
demonstrated a commitment to advocacy within our community. The Meredith Scrivner Advocacy Award is 
funded by Advocates for Educa on in honor of Meredie’s lifelong commitment to educa on and advocacy. 
Nomina ons are accepted from any member of the Whitefish Bay School District staff, another student, or a 
member of Advocates for Educa on. Students are also encouraged to apply themselves. Teachers are 
specifically encouraged to recommend worthy candidates. Finalists will be invited for an interview with the 
selec on commi ee.  

The form as well as addi onal informa on is available on the AFE website under AFE award. 
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 In our induction program we expect two observations to occur for teachers new to the profession 
and one to take place for those new to the district.   

 The primary focus of an observation should be a chosen teaching standard to allow for reflection 
and a chance to move the teacher’s practice forward based on self-selected standards and provided 
data. 

 Mentor observations are non-evaluative and private among the mentor and new staff member. 
 All other observations done by an administrator take place as part of the Educator Effectiveness 

Process, unless the staff member him/herself asks to work with the Instructional Resource 
Coordinator to further reflection on instructional practices. 

Observations done by an IRC are non-evaluative as well.   

Anything else you want to share.... 

The Whitefish Bay Mentoring- Induction program has been in place for six  years in the current 
format.  We are fortunate to have 7 certified mentors at each building with an additional 6 mentors in 
training at this time.  We have Lead Mentors at each building who serve as added support for both 
mentors and new staff members when needs or questions arise.   

Our mentors meet three times over the course of the year - in August, November and January - to set 
goals and focus on the mentoring standards put out by the New Teacher Project in Santa Cruz.  These 
forums offer a chance to work as a collective team to best support our new staff and to meet the varied 
needs of those who are both new to the profession and new to the district.   

There are many benefits to the guidance offered in our mentoring program for new staff members.  The 
goal in this program is to support staff and aid in retention, as we know that the first few years in the field 
of education can be challenging and provide a steep learning curve.  The dual goal, side by side in 
educator support, is in strengthening student growth and achievement.  With reflective practitioners who 
are goal orientated and supported in the use of data to identify student needs we can see greater progress 
and success for our students.   

New Teacher Induction continued from Page 5 


